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ChequedAttract™ is the future of recruitment branding and passive talent sourcing through 
the use of online reference checking. Through analytic use of proprietary algorithms, it not 
only predicts how likely someone is to change jobs, but it also allows an organization to 
develop its recruitment brand, while bee!ng up its candidate pipeline with a fresh new  
talent source. 

Let’s review the features and bene!ts: 

ChequedAttract™ 

The Hire Readiness™ Indicator.   
Save time sifting through data. This feature allows you to quickly identify references who have opted in to your 
talent pipeline, so you can clearly focus your energy on those most likely to make a move. 
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Customizable  
email templates.   
Two for one. By adding your company 
logo and other key recruitment 
branding information, you’ll be quickly 
recognizable to references and drive 
home your brand.   

The Hire Readiness™ Starter Questions.   
Do you want to know what makes these candidates tick? This helpful feature reveals what’s important to them 
so you know what it takes for them to make the switch.  
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A fully searchable  
reference database.   
Are you looking for an IT guru? Do you 
need someone in San Francisco stat? 
You call the shots. Name the criteria 
that’s most important to you.  
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About Chequed.com, Inc. 
Chequed.com has one goal, No Bad Hires. Ever. Its cloud  
based Predictive Talent Selection™ platform is used by some  
of the world’s leading brands including SUBWAY® Restaurants,  
The Walt Disney Company, Hallmark, Aspen Dental and  
many others. Learn more at www.chequed.com.

Automatic noti!cations of opted-in references.   
How cool is this? These noti!cations will quickly alert you when a reference opts in who speci!cally meets your 
criteria. Let your cat-like re"exes kick in and respond immediately so you don’t miss out when top-notch talent 
hits your pipeline.

A fully customizable 
reference “Thank You” page.   
Once the reference has completed the 
reference check, put your recruitment 
brand right out front. Use any type of 
information such as social media feeds, 
videos, list of open positions … you 
name it! This recruitment landing page 
allows the reference to opt-in to your 
talent community.


